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Minutes of FC
27" Meeting, 29" October, 2021

The 27th meeting of Fim:mce Committee, NIT Goa was held on 29" October, 2021 (Friday) at 10.30
a.m. in NIT Goa Conference Hall, Virtual Mode.

The following members were present in the meeting:

Prof. (Dr.) Gopal Mugeraya, : Director & Chairman
Director,

National Institute of Technology, Goa

Ms Veena,Dunga ; Member
Under Secretary

Department of Higher Education,

MoE, New Delhi.

Shri. Anil Kumar,

Director of Finance, : Member
Department of Higher Education,

MoE, New Delhi.

Dr. Velavan Kathirvelu, Dean (SW) & : Member
Associate Professor of Chemistry,
Department of Applied Sciences

Dr. Shashidhar K. Kudari : Member Secretary
Registrar, NIT Goa

Dr. Vasantha M.H. : Special Invitee
Associate Professor of ECE
Dean (Planning & Development)
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Minutes of FC
27" Meeting, 29™ October, 2021

NATIONAL INSTITUTE OF TECHNOLOGY GOA

FC-27.1 Confirmation of Minutes of the 26" Meeting of the Finance Committee held on
05.08.2021 |

The Minutes of the 26™ Meeting of the Finance Committee held on 05.08.2021 were circulated

among the members. The minutes may be confirmed by the Finance Commitee as placed in
Annexure FC-27.A1.

Resolution: FC members noted and confirmed the minutes of the 26™ meeting

FC-27.2 To receive information regarding Action Taken Report (ATR) on decisions in the
26" Finance Committee Meeting.

Resolution: FC members noted the action taken report on decisions in 26" meeting and
confirmed the same

FC-27.3 | Approval for the award of procurement of furniture worth Rs. 10 Crores for the
permanent campus of NIT Goa to CPWD, Goa division on a deposit basis

As per the approval of DPR by SFC and BoG, Rs.10 Crore is sanctioned for the purchase of the
furnitures for the permanent Campus from MoE. Since the construction activity is being executed
by CPWD on EPC mode and to have synergy and effective coordination, it is proposed to award
the procurement of furniture worth of Rs. 10 crore for the permanent campus of NIT Goa to
CPWD, Goa division on deposit basis.

FC may kindly recommend for the BoG Approval.

Resolution: FC approved the proposal and opined that procurement of furniture shall be
done on deposit basis and fund has to be released in instalments.

FC-27.4 | To Consider and approve the pay protection of Prof. Gopal Mugeraya, Director
NIT Goa.

Prof. Gopal Mugeraya, Professor of NIT Surathkal is on lien and Joined NIT Goa as the Director on
15.07.2017. His pay has been fixed at Rs.2,10,000/- as per the 7" CPC order. As per the certificate
issued by NITK Surathkal (No.1 I50/NITK-CHE-Estt./2021/B1), Prof. Gopal Mugeraya has been
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. Minutes of FC
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placed in HAG Scale (67000-79000) and the notional pay has been fixed as per the 7th CPC is as

under; .
Payon01.072017  Rs2,11,300/-
Pay on 01.07.2018 Rs.2,17,600/-
Pay on 01.07.2019 Rs.2,24,100/-/- (Reached Highest Pay in Level-15 of Pay
Matrix)

In view of the above, the proposal has been put up to FC for kind consideration for pay protection of
Prof. Gopal Mugeraya retrospectively as per the norms.

The Certificate from NITK Suratkal vide reference number: 1150/NITK-CHE-Estt./2021/B1 is
placed as the reference in Annexure FC-27.A2.

Prof. Gopal Mugeraya Reached Highest Pay in Level-15 of Pay Matrix, pay fixation and due amount
computed from July 2019 to September 2021 is shown in a Table (Annexure FC-27.A3). As per the
computation, the net arrears amount due from July 2019 to Sept. 2021 is Rs. 1,46,322 (Rs. One lakh
fortysix thousand three hundred twenty two only).

FC may consider and approve the same.

Resolution: As per DoPT's OM no. 6/8/2009-Estt(Pay II) dated 17th June » 2010, Prof. Gopal
Mugeraya, The Director NIT Goa is entitled for pay protection. The FC approved the
proposal as envisaged in the DoPT's OM

Prof. Gopal Mugeraya may be allowed to draw Special Allowance of Rs.5000/- only if he opts
for the pay of Rs.2,10,000/- (fixed) (previously Rs.75000/- in 6™ CPC) attached to the post of
Director, NIT. However, Special Allowance will not be admissible to him if he opts to draw
pay of Rs.2,24,100 [i.e.Rs.79000/- of 6" CPC] plus Deputation (Duty) allowance. Further, if he

opts to draw pay of his parent post. Basic pay plus Deputation (Duty) Allowance should not
exceed Rs.2,25,000/-.

The DoPT office memorandam is attached vide Annexure-FC-27.A4

{?C—Z?.S ’ Approval for the upgradation of administrative and technical staff through DPC

The total number of Non-Faculty posts sanctioned for NIT Goa in 2010 is 42, for a student
strength relevant to three departments (30 each) started then. P.G (M.Tech) program in three
department was started in the academic year 2014-15. Since, then we have been requesting for
sanctioning additional posts, based on the growing student intake. However, we have not received
any communication on the sanction of additional posts till date. This has eventually led to the
stagnation of Non-Faculty employees in the same post for more than 5 years to 9 years (maximum).
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The timely promotion of the deserving employee will definitely boost the morale of the employee to
perform better.

It is requested to kindly;approve the upgradation of GP for the non-faculty posts to its next higher
level with pay protection, through DPC following all the stipulated norms

FC may approve of the same.

Resolution: FC has noted that several non-faculty members are stagnated in the same GP for several
years. FC also understands the need for upgradation of their GP through DPC to next higher level. As
the institution does not have the vacant sanctioned posts in the higher GP, it has been resolved that the

sanction of additional posts based on the present students strength will be taken up in fast track mode
by MoE.

LFC-Z?.G Additional items, if any, with the permission of the Chair
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Annexure FC 27-A2
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NATIONAL INSTITUTE OF TECHNOLOGY KARNATAKA, SURATHKAL

(An Institute of National Impertance, Established under NITSER Act, Govt. of India)

Ref. No.: 1150/NITK-CHE-Estt./2021/81 Date: 20" October, 2021
|

| CERTIFICAT I
This is to certify that Dr. Gopal Mugeraya (Employee 1D No.: 1150), Professor - HAG, Department

of Chemical Engineering, NITK - Surathkal, presently on Lien to NIT, Goa as Director ' from
15 July, 2017 (Afternoon) to till date.

As per the offigial records, the pay of the incumbent after pay fixation under 7 CPC was as under:

1. | Existing Pay Band HAG Scale (Rs.67.000 - 79,000/-)
2. | Basic Pay as on 31, 12.2015 (61 CPC) Rs.75,940/-
3| Pay after muttiplication by a fitment factor of 2,57 | Rs.1,95,165/-
4. | Level corresponding to AGP ' Pay Level - 15
v, e a1 s | e 128,10
6. _| Notional increment stage as on 01,07 2018 Rs.2,05,100/-
| 7. | Notional increment stage as on 01.07.2017 [ Rs.2,11,300/-

' Notional increment stage as on 01.07.2018

8. Rs.2,17,600/-
9. | Notional increment stage as on 01.07.2019 | Rs.2,24,100/-

| -N/A- (Since, reached maximum pay as per
7 CPC Pay Matrix
-N/A- (Since, reached maximum pay as per |
7" CPC Pay Matrix
Basic Pay of Rs.2,24,100/- will be fixed from the |
date of re-joining the Institute, since presently |
serving as Director in NIT, Goa. ‘

Note:  Serial No.6 to 1 2 mentioned in the above statement js only indicative, as wo
the incumbent in the above-referred scale in the Institute.

10. | Notional increment stage as on 01.07.2020

Notional increment stage as on 01.07.2021

! 12. | Remarks ]

uld have drawn salary by

This certificate is issued on the request received from Dr, Gopal Mygeraya dated 18-10-2021
with regard to the refixation of scale at NIT, Goa, \

Q8
(K. RAVINDRANATH)
_REGISTR{\R, NITK - SURATHKAL
W/l LYy

=

Eoel: A copy of the Pay Fixation Office Memorandum under 7% CPC vide No, 7t CPC - 2016/Faculty/
Estt./2018/B1, dated 23-01-2018,

To:  Dr. Gopal Mugeraya
(On-Lien fo NIT, Goa ag Director),

Professor - HAG, Depattment of Chemical Engineering,
NITK - Surathkal.

Address ; Srinivasnagar, Mangaiuru - 575 0zs, Karnatakg, India ) ]
Phone : +91-824-24?4000124, Fax: +91-824-2474033, 2474039 Website : www.nitk.ac.in
)
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Annexure FC 27-A3
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Pay Protection From 01.07.2019

Drawn Amount Due Amount Net
Month ' Arrears
Basic DA F‘»pecial Pay Total Basic DA Total Aot
Jul-19 | 210000 | 35700 : 11250 256950 [ 224100 38097 262197 5247
Aug-19 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Sep-19 | 210000 | 35700 . 11250 256850 | 224100 38097 262197 5247
Oct-19 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Nov-19 | 210000 | 35700 11250 256850 | 224100 38097 262197 5247
Dec-19 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
| Jan-20 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Feb-20 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Mar-20 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Apr-20 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
May-20 | 210000 | 35700 . 11250 256850 | 224100 38097 262197 5247
Jun-20 | 210000 | 35700 11250 256950 [ 224100 38097 262197 5247
Jul-20 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Aug-20 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Sep-20 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Oct-20 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Nov-20 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Dec-20 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Jan-21 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Feb-21 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Mar-21 | 210000 | 35700 11250 256950 [ 224100 38097 262197 5247
Apr-21 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
| May-21 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247_
Jun-21 | 210000 | 35700 11250 256950 | 224100 38097 262197 5247
Jul-21 | 210000 | 58800 11250 280050 | 224100 62748 286848 6798
| Aug-21 | 210000 | 58800 11250 280050 | 224100 62748 286848 6798
Sep-21 | 210000 | 58800 11250 280050 | 224100 62748 286848 6798
L Total Drawn | 7,006,950 Total Due | 7,153,272 146,322
Pay Rs.2,24,100/- will be fixed from October-2021 onwards and Special Pay Rs,11,250/- may be stopped

JeG st f&

Registrar
iNatio -al institute of Tacrnolugy Goa Director
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Annexure FC 27-A4
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No. 6/8/2009-Estt. (Pay Ii)
Government of India
Ministry of Personnel Public Grievances & Pensions
Department of Personnel & Training

-----------------

New Delhi the 17" June, 2010

OFFICE MEMORANDUM

Subject: Transfer on deputationfforeign service of Central Government Employees to ex-
cadre posts under the Central Government/ State Governments/Public Sector
Undertakings/Autonomous Bodies, Universities/ UT Administration, Local Bodies
etc. and vice-versa - Regulation of pay, Deputation (duty) Allowance, tenure of
deputation/ foreign service and other terms and conditions — regarding.

.................................

The undersigned is directed to refer to this Department's Q.M. No.2/29/91-Estt. (Pay
Il) dated 5™ January, 1994 as amended/revised from time to time. A need has been felt to
consolidate all these orders in one place and accordingly, it has been decided, i
consultation with Depariment of Expenditure, to bring out a self contained OM. in
supersession of OM dated 5.1.94 and subsequent amendments on the subject, incorporating
the provisions of earlier orders with suitable modifications, wherever necessary.

2 Application

2.1 These orders will apply to all Central Government employees, who are regularly
appointed on deputationfforeign service in accordance with Recruitment Rules of the ex-
cadre posts, under the same or some other Departments of Central Government or under
the State Governments/ Union Territories Administration/ Local Bodies or under Central/
State PSUs/Autonomous Bodies etc. set up or controlled by Central/State Governments
provided the foreign service under such PSUs/autonomous bodies has been permitted in
relaxation of appointment on immediate absorption basis. These orders will also cover the
cases of regular appointment on deputationfforeign service of employees of State
Govemment/local bodies etc. as well as PSUs/Autonomous Bodies of Central/State
Governments as per recruitment rules in the Central Government.

2.2 However, the following cases shall not be covered under these orders for whom
separate orders exist:-

(a) Members of the All India Services and those deputed to posts, whose terms are
regulated under specific statutory rules or orders:;

(b)  Officers appointed on deputation to posts under the Centrai Staffing Scheme (CSS)
for whom separate orders as issued from time to time will continue to apply;

{€) Oeputation to posts operated outside India;
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(d)  Appointments of a specific category of employees to a specified class of posts, such
as appointments made in the Personal Staff of Ministers etc., in respect of which special
orders are already in existence. However, the terms and conditions set out in this O.M. will

apply to those cases to the extent these are not specifically covered under such special
orders.

(e)  Appointments of the nature of deemed deputation or transfers to ex-cadre posts
made in exigencies of service with the specific condition that no deputation (duty) allowance
will be admissible - e.g. (i) interim arrangements in the event of conversion of a Government
office/organisation or a portion thereof into a PSU/ autonomous body or vice-versa; and (ii)
appointments to the same post in another cadre.

3. Scope of Term 'deputation/ foreign service’ — Restrictions on treating an appointment

as on deputation/ foreign service.

3.1  The terms deputationfforeign service will cover only those appointments that are
made by transfer on a temporary basis provided the transfer is outside the nommal field of
deployment and is in public interest. The question whether the transfer is outside the normal
field of deployment or not will be decided by the authority which controls the service or post
from which the employee is transferred.

3.2  The following types of appointments will not be treated as deputationfforeign service
for the purposes of these orders:

(a) appointment of serving employees made either by promotion or by direct recruitment
from amongst open market candidates whether on permanent or temporary basis.

(b) permanent appointment made by transfer.
(c)Temporary appointment made on the basis of personal requests of employees.

(d) Arrangements necessitated by staff imbalances arising on re-organisation of offices on
the same or different stations, subject to the specific condition that no deputation (duty)
allowance will be admissible in such cases.

3.3 Anperson in a higher Grade Pay/scale of pay shall not be appointed on deputation to
a post in lower Grade Pay/scale of pay if the deputation is from Central Government to
Central Government and also in cases where the scale of pay and dearness allowance in
the parent cadre post and ex-cadre post are similar.

34  However, no appointment on deputationfforeign service shall be made fromfto
Central Government/ an organisation where the pay scale and DA in the parent cadre post
and ex-cadre post are dissimilar, if the basic pay in the parent cadre increased by one
increment plus dearness allowance(s) including interim relief if any, admissible to a person in
the parent cadre post exceeds the basic pay plus dearness allowance (s) including interim
relief, if any, at the maximum of the pay scale of the ex-cadre post. In the revised pay
structure, the maximum of the scale would mean the sum of the Grade Pay of the ex-cadre
post and maximum of the Pay Band PB 4 i.e. Rs. 67000. For example, if the ex-cadre post
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is in the Grade Pay of Rs. 4200, then the maximum would be Rs. 71200 i.e. Rs. 4200 plus
Rs. 87000 (maximum of PB 4).

4, Exercise of option

41  An employee appointed on deputationforeign service, may elect to draw either the
pay in the scale of pay of deputation/foreign service Post or his/her basic pay in the parent

42  The borrowing authority shall obtain the option of the employee within one month

from the date of joining the ex-cadre post unless the employee has himself fumished the
option.

4.3  The option once exercised shall be final.

44  However, the employee may revise the Option under the following circumstances
which will be effective from the date of occurrence of the same:

(a) When he/she receives proforma promotion or is appointed to non-functional selection
grade or up-gradation of scale in the parent cadre;

{b) When he/she is reverted to a lower grade in the parent cadre:

(c) When the scale of pay of the parent post on the basis of which his emoluments are
regulated during deputationfforeign service or of the ex-cadre post held by the
employee on deputationforeign service is revised either prospectively or from a

(d) Based on the revised/same option of the employee, in the event of proforma

fixed is less.

Note: Revision in the rates of DA, HRA or any other allowance either in the parent or
borrowing organisation shall not be an occasion for revision of the earlier option.

4.5.  Ifthe pay of an employee in his cadre post undergoes downward revision, the pay in
the ex-cadre post is also liable to be re-fixed on the basis of revised pay and in accordance
with the revised option or existing option if the employee does not revise his option,
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&y Pay fixation

5.1 When an employee on deputation/Foreign Service elects to draw pay in the scale of
Pay attached to the ex-cadre post, his/ her pay may be fixed as under:

(i) Deputation from Central Government to Central Government

less than the minimum of the Pay band corresponding to the grade pay of the ex-cadre post
the pay in the pay band will be fixed at the minimum of the Pay Bang.

In case the Grade Pay/scale of employee's cadre post and the ex-cadre post are
identical, the employee would continue to draw his/her existing basic pay.

In case the Grade Pay of the ex-cadre post is upto Rs 10000, the Basic Pay, from
time to time after Pay fixation should not exceed the maximum of the pay band PB4
(Rs.67000) plus the grade pay of the post held on deputation. In case the ex-cadre post is in
the HAG or HAG+ pay scale, the Basic Pay, from time to time after pay fixation should not
exceed Rs. 79000 or Rs.80000 respectively.

(ii) In foreign service/ Reverse Foreign Service

(a) when the pay scale of the post in the Parent cadre and that attached to ex-cadre post
are based on the same index level and the DA pattern is also same, the pay may be fixed as
under (i) above.

S0 raised plus dearness allowance (and additional or ad-hoc dearness allowance, Interim
relief etc., if any) with emoluments comprising of pay plus DA, ADA, Interim relief etc,, if any,
admissible, in the borrowing organisation and the pay may be fixed at the stage in the pay
scale of the ex-cadre post at which total emoluments admissible in the ex-cadre post as

5.2  In cases of appointment from one ex-cadre post to another ex-cadre post where the
employee opts to draw pay in the scale of the ex-cadre post, the pay in the second or

~ Grade Pay identical to that of the ex-cadre post(s) held on an earlier occasion(s), it may be

ensured that the pay drawn in subsequent appointment should not be less than the pay
S

drawn earlier, ‘KQ
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"853  Incases of app?intments to a second or subsequent ex-cadre post(s) in a higher pay
scale/grade pay than that of the previous ex-cadre post, the pay may be fixed with reference
to the pay drawn in the cadre post and if the pay so fixed happens to be less than the pay
drawn in the previous ex-cadre post, the difference may be allowed as personal pay to be
absorbed in future increases in pay. This is subject to the condition that on both the

occasions, the employee should have opted to draw pay in the scales of pay/Grade Pay
attached to the ex-cadre posts.

Note-1: The term parent post and basic pay means the post held on regular basis in
the parent organisation and pay drawrv admissible in such a post respectively.

Note-2: An officer who may be holding a higher post on adhoc basis in the cadre at
the time of proceeding on deputation/ foreign service would be considered to have vacated
the post held on adhoc basis and proceeded on deputation/ foreign service from his/her
regular post. During the period of deputation/ foreign service, he/she shall earn notional
increments in the parent cadre post. On reversion, if he/she is re-appointed to the higher
post on regular or adhoc basis his Pay will get fixed with reference to the pay admissible in
the lower post on the date of such re-appointment. In such cases, if his pay gets fixed at a
stage lower than that of his junior(s) who continued to serve in the cadre, no stepping up will
be admissible as per extant rules in so far as Central Government employees are
concerned. However, if the pay so fixed is less than the pay drawn earlier while holding the
post on ad-hoc basis the pay earlier drawn will be protected. Therefore, those Central
Govemment employees who are already holding a higher post on ad-hoc basis or
expecting it shortly in the parent cadre may weigh all relevant considerations before
opting for deputationiforeign service. This note of caution will be applicable to employees
of other organisations wishing to apply for posts on deputation in Central Government, if
governed by similar rules in parent organisation,

Note-3: Pay of an officer appointed on deputation/foreign service on adhoc basis
pending selection of a regular incumbent may also be regulated in accordance with
provisions of Para 5.1 & 6.1 of this O.M.

Note-4: The provisions of this Para as well as Para 8 will not apply to appointments

on Personal Staff of Ministers. Such appointments will be regulated by separate specific
orders issued by the Government in that behalf.

6. Deputation (duty) Allowance

8.1 The deputation (duty) allowance admissible shall be at the following rates:

(a) In case of deputation within the same station, the allowance will be paid at the rate of
5% of basic pay subject to a maximum of Rs.2000 p.m.; and

(b)  In other cases, Deputation (Duty) Allowance will be payabie at the rate of 10% of the
employee’s basic pay subject to a maximum of Rs,4000/- p.m.
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(c) The deputation_ (duty) allowance as above shall further be restricted as under:-

Basic Pay, from time to time, plus Deputation (Duty) Allowance shall not exceed the
maximum of the pay band PB4 (Rs.67000) plus the grade pay of the post held on
deputation in case the Grade Pay of the post held on deputation is upto Rs 10000. In case
the post held on deputation is in the HAG or HAG+ pay scales, the Basic Pay, from time to
time, plus Deputation (Duty) Allowance should not exceed Rs. 79000 and Rs.80000
respectively.

Note: Basic Pay in the revised pay structure means the pay drawn in the prescribed pay
band plus the applicable grade pay but does not include any other type of pay like special
pay/allowance etc.

The rates of deputation (duty) allowance as above shall take effect from 1.9.2008.

Note: 1 The term ‘same station’ for the purpose will be determined with reference to the
station where the person was on duty before proceeding on deputation.

Note: 2 Where there is no change in the headquarters with reference to the last post held,
the transfer should be treated as within the same station and when there is change in
headquarters it would be treated as not in the same station. So far as places falling within
the same urban agglomeration of the old headquarters are concerned, they would be treated
as transfer within the same station.

6.2  Special rates of deputation (duty) allowance may be admissible under separate
orders in any particular area on account of the condition of living there being particularty
ardous or unattractive. Where special rate is more favourable than that given in Para 6.1
above, employees deputed to the area will be given the benefit of the special rate.

6.3.1 If an employee with the peémmission of the competent authority, proceeds on
deputationfforeign service from one ex-cadre post to another ex-cadre post in the same or
another organisation without reverting to his parent cadre, and if the second ex-cadre post is
at the same station as the first one, the rate of deputation (duty) allowance would remain
unchanged.

8.3.2 In cases where a person on deputationfforeign service is transferred by the
borrowing authority from one station to another without any change in the post held by him,
the rate of deputation (duty) allowance will be refixed as per 6.1 (b).

7 Admissibility of pay, allowances & benefits while on deputation/foreign service

79 Any project allowance admissible in a project area in the borrowing organisation may
be drawn in addition to deputation (duty) allowance.

7.2 Any special allowance granted to an employee in the parent Department under FR
9(25) or a corresponding .rule of parent organisation should not be allowed in addition to
deputation (duty) allowance. However, the borrowing department may allow in addition to
deputation (duty) allowance, under ecial circumstances, any special allowance attached to
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the post held by the employee in histher parent Department, by suitably restricting the
deputation (duty) allowance. This will require the specific and prior approval of Department
of Personne! & Training.

7.3  In case special allowance is attached to the scale of pay of the ex-cadre post and the
employee has opted to draw pay in that scale, then, in addition to the pay in that scale, he
will also be entitled to draw such special allowance. However, such special allowance will
not be admissible if he has opted to draw pay in the parent cadre scale/grade pay plus
deputation (duty) allowance.

7.4 Personal pay, if any, drawn by an employee in his parent department will continue to
be admissible on deputationfforeign service if he/she Opts to draw pay in the parent cadre

scale/grade pay plus deputation (duty) allowance. No deputation (duty) allowance on this
personal pay will however, be admissible.

7.5  Increments - The employee will draw increment in the parent cadre grade or in the
scale of pay /grade pay attached to the deputation post as the case may be, depending on
whether he has opted for the parent cadre pay plus deputation (duty) allowance or the pay
scale /grade pay of the deputation post. If he has opted for pay scale/grade pay of the
deputation post, notional increments shall also continue to accrue to him in the post held on
regular basis in the parent cadre/ organisation for the purpose of regulation of pay on
repatriation.to the parent post at the end of the tenure.

7.6  Admissibility of allowances and benefits while on deputation/ foreign service.

(a) Such allowances as are not admissible to regular employees of corresponding status
in the borrowing organisation shall not be admissible to the officer on deputationfforeign
service, even if they were admissible in the parent organisation.

(b)  Following allowances will be regulated with mutual consent of the lending and
borrowing organisation:

(i) HRA/Transport Allowance

(i) Joining time and Joining Time Pay.

(i)  Travelling Allowances and Transfer T.A.
(iv)  Children Education Allowance.

v) LTC.

(c) Following allowances/facilities will be regulated in accordance with the rules as
explained against each!

(i) Dearness Allowance — The employee shall be entitled to dearness allowance at the
rates prevailing in the borrowing organisation or in the lending organisation depending on
whether he has opted to draw pay in the pay scale/grade pay of the ex-cadre post or the
parent grade plus deputation (duty) allowance.

(i) Medical Facilities L This will be regulated in accordance with the rules of the

borrowing organisation. —{
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(i)  Leave — An officer on deputationfforeign service shall be regulated by the Leave
Rules of the parent organisation. If however an employee proceeds from vacation
department to non-vacation department, or vice-versa, he shall be governed by Leave Rules
of the borrowing organisation. At the time of reversion from the deputation post to the parent
cadre, the borrowing organisation may allow him/her leave not exceeding two months. The
employee should apply for further leave to his Cadre Controlling Authority.

.7 Leave salary/Pension/NPS Contribution.

(i) As at present, allocation of leave salary and pension contribution between different
Ministries/Departments of Central Government and between Central and State Government
has been dispensed with. In such cases of deputation from Central Govemment to State
Government and vice-versa, liability for bearing leave salary vests with the Department from
which the officer proceeds on leave or which sanctioned leave and no contributions are
payable to the lending organisation. Liability for pension/ employee’s contribution to CPF will
be borne by the parent department, to which the officer permanently belongs at the time of
retirement and no proportionate contribution will be recovered.

(i) In case of deputation of Central Government employees on foreign service terms to
Central Public Sector Undertakings/ State Public Sector Undertakings and Autonomous
Bodies/ etc., leave salary contribution (except for the period of leave availed of on foreign
service) and pension contribution/CPF (Employer's share) contribution are required to be

paid either by the employee himself or by the borrowing organisation to the Central
Government.

(iii)  In cases of reverse deputation from Central Public Sector Undertakings/ State Public
Sector Undertakings/ Autonomous Bodies/local bodies to Central Government, the question
regarding leave salary and pension contribution will be decided by mutual consent.

(iv)  In case of employees covered under New Pension Scheme (NPS), the borrowing
department shall make matching contribution to the NPS account of the employee.

8. Tenure of deg_qtat_g‘ n/foreign service.

8.1  The period of deputation/foreign service shall be as per the Recruitment Rules of the
ex-cadre post or 3 years in case no tenure regulations exist for the ex-cadre post.

8.2.  In case where the period of deputation/foreign service prescribed in the recruitment
rules of the ex-cadre post is 3 years or less, the Administrative Ministry/borrowing
organisation may grant extension upto the 4™ year after obtaining orders of their Secretary
(in the Central Government)/Chief Secretary (in the State Government)/ equivalent officer (in
respect of other cases) and for the fifth year with the approval of the Minister of the
borrowing Ministry/Department and in respect of other organisations with the approval of
the Minister of the ‘borrowing Ministry/Department with which they are administratively
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(i The extension would be subject to the prior approval of the lending organisation, the
consent of the official concerned and wherever necessary, the approval of the UPSC/ State
Public Service Commission and Appointment Committee of Cabinet (ACC).

(if) If the borrowing organisation wishes to retain an officer beyond the prescribed
tenure, it shall initiate action for seeking concurrence of lending organisation, individual
concerned etc. six months before the date of expiry of tenure. In no case it should retain an

official beyond the sanctioned term unless prior approval of the competent authority to grant
further extension has been obtained.

(i) No further extension beyond the fifth year shall be considered.

8.3.2 Where extension is granted up to the fifth year, the official concermed will continue to

be allowed deputation (duty) allowance, if he/she has opted to draw deputation (duty)
allowance,

Secretary level posts.

85 A Central Government employee shall be eligible for deputationfforeign service to
posts in State Government State Government Organisations/Government of UTs/
Government of UT's Organisations/ Autonomous Bodies, Trusts, Societies, PSUs etc. not

in the parent cadre the official concerned becomes entitied to a higher Pay Scale/ Pay Band
& Grade Pay in the parent cadre vis-a-vis that of the ex-cadre post, the official shall
complete his/her normai /extended tenure of deputation already sanctioned with the approval
of the competent authority. The pay shall be regulated as under:

(8)  If the Grade pay of the officer in the parent cadre becomes higher than that of the
deputation post after getting proforma promotion, he may be aliowed the pay in the pay band
+ Grade Pay of the post to which he is promoted till the time he completes the
normal/extended period of deputation (if he gets proforma promotion in the extended period)
already sanctioned, if he so opts. No extension in the period of deputation shall be allowed
to him after completing the sanctioned period of deputation.

(b)  If he draws the pay in the pay band + Grade pay attached to the deputation post, on
reversion to his parent cadre, his pay may be fixed by allowing him notional increments in his
regular post in the parent department + the Grade pay attached to it.
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(¢) If the Grade Pay of the officer in the parent cadre becomes higher than that of the
deputation post on getting financial upgradation under the ACP/MACP scheme, the officer
may be allowed to draw the pay in the pay band + Grade Pay to which he becomes entitled
to under the ACP/MACPS, if opted for by him, as Jaid down in Para 27 of Annexure | to the
DOPT OM No. 35034/3/2008 -Estt. (D) dated 19" May, 2009

9. Premature reversion of deputationist to parent cadre.

10. Relaxation of conditions.

Any relaxation of these terms and conditions will require the prior concurrence of
the Department of Personnel & training. :

11. Date of Effect

These orders will take effect from 1.1.2006 and shall be applicable to all officers who
were on deputation on 1.1.2006 or appointed thereafter except for the revised rates of

deputation (duty) allowance which shall be applicable from 1.8.2008 as mentioned below
Para 6.1 of this OM.

12.  In so far as persons serving in the Indian Audit and Accounts Department are
concemed, these orders will apply for deputation outside Indian Audit and Accounts
Department as concurred in by the Comptroller and Auditor General of India.

13. Hindi version will follow,

(Rita Ma;:hur)

Director
To

All Ministries/ Departments of the Govt. of India etc,
{As per standard list) -

Copy to NIC: To upload the O.M. on the Department’s website in “What's new” and also in

“Establishment” sub-head “deputﬁé
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